










testing, cognitive assessment, neuropsychological assessment, and the reliability and validity of tests and
measurements. An emphasis will be placed on the administration and interpretation of questionnaires,
standardized and nontraditional tests and test batteries using real-life examples.

PSY 4245 Behavioral Medicine 4 credits

The purpose of the course in behavioral medicine will be to apply theories, techniques, and principles
learned in health psychology to clinical populations. Coverage will include selected medical and
psychophysiological diseases and syndromes (e.g., cardiovascular, stress disorders, chronic illnesses),
psychological sequelae, and specific intervention strategies.

PSY 4265 Developmental Psychology 4 credits

This course reviews major theoretical perspectives and contemporary research in the field of
developmental psychology. Emphasizing an ecological approach to human development, the course will
examine how development in various domains (e.g. emotional, social, and cognitive) is influenced by the
contexts in which development takes place (e.g. family, school, neighborhood, socioeconomic context,
culture). Particular attention will be paid to development from birth through adolescence.

PSY 4315 Personality and Motivation 4 credits

What accounts for the uniqueness of every human being? Even identical twins are different from one
another in many ways! This course analyzes the origins of personality and individual differences
through the application of classic theory and recent empirical discovery. Healthy and disordered
personality development are explored from an evolutionary perspective, the psychoanalytic and
phenomenological approaches to personality, and the roles of genetics, learning, cognition, and self-
regulation.

PSY 4325 Social Cognition 4 credits

The ways in which we process social information—both accurately and inaccurately—determine our
perceptions of, and behavior within, a complex social world. Automatic and controlled processing of
information, social schemas, mental short-cuts to decision-making, attitude formation and change,
social stereotypes, the development of our self-concept, and person perception are a few of the many
topics covered.

PSY 4335 Advanced Groups Theory 4 credits

The advanced groups theory course will provide students with knowledge of major theories of group
behavior and with the opportunity to develop a systematic and constructive approach in critically
evaluating the usefulness of those theories. Major theoretical approaches to the study of group behavior
will include attribution theory, social comparison theory, cognitive dissonance theory, social cognition,
drive theory, self-presentation theory, social impact theory, self-attention theory, and social learning
theory.

PSY 4625 Principles of Neuropsychology 4 credits

Principles of Neuropsychology will introduce students to the current state of the field and to recognized
and commonly used approaches in the clinical understanding of human brain-behavior relationships.
Emphasis will be placed on how the neurological substrate of the human brain governs and influences
cognition; biological bases of language, memory, spatial processing, and emotion; principles of brain
organization, localization of function and individual differences; and professional and clinical issues.

PSY 4415 Directed Studies I 4 credits

Research conducted under the direction of a member of the graduate psychology program faculty
leading to the development of a proposal for a Master’s thesis.

PSY 4515 Master’s Thesis I 4 credits

Research conducted under the direction of a member of the graduate psychology program faculty
leading to the development of a proposal for a Master’s thesis.
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PSY 4425 Directed Studies II 4 credits

Research conducted under the direction of a member of the graduate psychology program faculty
leading to the completion of a Master’s thesis.

PSY 4525 Master’s Thesis II 4 credits

Research conducted under the direction of a member of the graduate psychology program faculty
leading to the completion of a Master’s thesis.

Inquiries

Jodi A. Mindell, Ph.D., Director
Graduate Psychology Program
Post 223
(610) 660-1806
jmindell@sju.edu

Public Safety and Environmental Protection Institute
Vincent P. McNally, Jr., Ph.D., Director, Public Safety Management Program
Robert C. Drennen, M.S., M.Ed., C.F.P.S., Director, Homeland Security Program, Director, Environmental
Protection & Safety Management Program
Joan M. Fabrizio, M.Ed., Programs Administrator

Mission Statement

It is the basic mission of the Public Safety and Environmental Protection Institute to serve the educational
needs of the professions directly involved in protecting lives, property and the physical environment in our
society. The effects of population, growth, technological change and socio-economic development have
combined to increase the scope of hazards to which people and the environment are exposed. Planning for and
responding to these issues pose some of the most significant challenges to managers at all levels of the public,
private and non-profit sector. Through our efforts, we seek to develop the technical, administrative and
interpersonal skills of professionals and leaders involved in the following professions:

• Fire/EMS Services

• Emergency Management/Disaster Planning

• Law Enforcement

• Occupational Safety and Health

• Risk Management

• Environmental Protection

• Private Safety/Security Services

• Homeland Security

Finally, our goal is to integrate knowledge and experience with the understanding of ethical standards and
social responsibilities consistent with the basic mission of the Jesuit educational philosophy and Saint Joseph's
University.




